




THE MICHAELS COMPANIES 
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https://virtualcheckup.com/Michaels
https://virtualcheckup.com/Michaels


Dependent that are newly added 
or not yet been verified will be 
part of the ongoing dependent 

audit

By mid July you will  receive an 
invitation from Consova to your 
Michaels email, personal email, 

on through US Mail

Dependents not verified as eligible 
will be removed from Michaels 

benefit plans
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      Let’s review some plan basics!



Michaels HSA/HRA Funding
$500 (TM)

 $1,000 (TM + Dep)
N/A N/A

$425 (TM) 
$950 (TM + Dep)

Deductible                      TM Only

TM+ SP or Child(ren)

 TM+ Family

$2,000

$4,500

$4,500

$2,500

$5,000

$5,000

$1,000

$2,000

$2,500

$1,500

$3,000

$3,000

Max Out of Pocket           TM Only

 TM+ Spouse or Child(ren)

TM+ Family

$6,000

$12,500

$14,500

$4,500

$10,600

$10,600

$4,500

$9,000

$10,000

$3,000

$6,000

$6,000

Coinsurance (Plan %) 80% 75% 80% 80%
Preventive Care Covered at 100% Covered at 100% Covered at 100% Covered at 100%

Primary Care Office Visit 20% after ded. $25 copay $30 copay $20 copay

Specialist Office Visit 20% after ded. $50 copay $50 copay $20 copay
Telehealth $48 $25 copay $25 copay $0

Urgent Care 20% after ded. $75 copay 20% after ded. $20 copay

Emergency Room 20% after ded. 25% after ded. 20% after ded. 20% after ded.

Retail Clinic 20% after ded. $25 copay 20% after ded. $20 copay

Hospital Care & Mental Health 20% after ded 25% after ded. 20% after ded. 20% after ded.

Routine Prenatal Care $0 $0 $0 $0

Birth Delivery 20% after deductible 25% after deductible 20% after deductible 20% after deductible





1 By law, if a domestic partner does not qualify as a tax dependent, the cost for his/her benefits cannot be paid pretax, and the “value” of 
Team Member and employer-provided domestic partner contributions is taxable.
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Complete the BCBSTX or Kaiser Tobacco Cessation Program.

Submit a Knowledge Zone ticket to waive the Tobacco fee(s) on your paycheck.

Benefits Team will verify your completion and remove the $30 or $60 fee(s).

1
2
3

https://mikbenefits.com/guide/health-wellness/tobacco-cessation/
https://mikbenefits.com/guide/health-wellness/tobacco-cessation/


•

•

•

•

•

•

•

•

https://mikbenefits.com/guide/health-wellness/wellness-programs-surcharges/
https://mikbenefits.com/guide/health-wellness/wellness-programs-surcharges/
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Cigna
DPPO Cigna DHMO

You $15.50 $5.99

You + Spouse/

Domestic Partner1
$35.42 $10.92

You + Child(ren) $33.21 $11.19

You + Family $56.46 $17.48



In-network
You Pay

Out-of-network
plan pays up to

Exams
Vision exam $15 copay $40
Glasses
Lenses most $20 copay $25-$65
Lens Options most 20% off retail price $8-$20

Frames any amount over $130, plus 20% 
discount on amount over $130 $65

Contact Lenses

Conventional Up to $130, plus 15% discount 
on amount over $130 $104

Disposable up to $130 $104
Medically Necessary $0 $200
Contact - Fitting
Standard $0 $40

Premium Any amount over $55, plus 10% 
discount on amount over $55 $40

What the Plan cost (Bi-weekly)

You $3.30

You + Spouse/Domestic 
Partner1 $6.24

You + Child(ren) $6.60

You + Family $8.62
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Health Care FSA
Limited Purpose 

FSA
Dependent Care FSA Health Reimbursement 

Account (HRA)
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https://www.wishboneinsurance.com/michaels
https://www.wishboneinsurance.com/michaels
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Sign Up Anytime!

https://www.wishboneinsurance.com/michaels
https://www.wishboneinsurance.com/michaels
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http://michaels401k.voya.com/


•

•

•

•

•

•

•

•

•

•

•

•



•

•

•

•

•

•

•

•

•

•

•

•



•

•

•

•

•

•

•

•

•






	Default Section
	Slide 1
	Slide 2: Agenda
	Slide 3
	Slide 4: Action To Take
	Slide 5: Investing in Your Well-being
	Slide 6: HIGHLIGHTS & REMINDERS
	Slide 7
	Slide 8
	Slide 9: Medical Plan Designs (No Changes) 
	Slide 10: Prescription Drugs with Prime Therapeutics (No Changes) 
	Slide 11: Medical & Prescription Premiums
	Slide 12: Use Tobacco and Enrolled in a Michaels Medical Plan?
	Slide 13: Annual Wellness Program
	Slide 14
	Slide 15: Dental Plan Recap & Bi-weekly Premiums
	Slide 16: Vision Plan Coverage and Premiums
	Slide 17: Health Savings Accounts (HSA) Health Reimbursement Accounts (HRA)      Flexible Spending Accounts (FSA)
	Slide 18: Pretax Spending & Savings Accounts – How They Work
	Slide 19
	Slide 20: Pretax Account Enrollment &  Electing your 2026 Contributions
	Slide 21
	Slide 22: Financial Protection
	Slide 23: Wishbone Pet Health Insurance
	Slide 24
	Slide 25
	Slide 26
	Slide 27: Let’s Review!
	Slide 28
	Slide 29: Thank you!  


