Thrive & Shine

Your KinderCare Learning Companies Benefits Update

Welcome to the Michaels Newsletter!

The first few months of 2024 have kept us happily busy and engaged.
We loved seeing all the families from week to week, as we transitioned from
Winter to Spring!

Read for a quick snapshot of what happened January-March, what's
happening now, and what we’re looking forward to!
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« * Executive Summary
L

Benefit ROI:
Products Offered: Contract Term: Average Discount YTD Utilization:

9Y of Partnershi
ears 'p Tuition Benefit 10% Evergreen 2 PRI

Total Discounts YTD
$3.000 6 Students

We did it!

(\‘) KinderCare is now one of only two companies worldwide to win Gallup’s Exceptional
v Workplace Award for eight consecutive years. We’re also one of only five companies
GALLUP EXCEPTIONAL worldwide to earn Gallup’s Exceptional Workplace Award with Distinction,

WORKPLACE 2024 a new designation for thriving workplaces that put engagement at the center of their
WITH DISTINCTION business strategy and meet rigorous standards of excellence.

EDP Traffic:
2 Views YTD




‘ Michael's 43538 $3K 5 6

2024 January February March Avg. Family Savings  Total Family Savings YTD Families Students

Full-Time Enroliments (FTE) 2024 January February March

Location Avg.FTEs Family Savings New Students

IL 1.0 $332 0
NE 1.0 $490 0
OK 1.0 $335 0
TN 2.0 $683 0
X 1.0 $338 0
Total 6.0 $2,177 0

Family Savings

$1,000
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J Benefit Communication

SAVE 0% ON TUMON!
Fino A cEnTER HEALTH & SAFETY FIND A CENTER Q

Your Employee Family
Benefits

Work-life integration isn't alway
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Newsworthy

New year, new extended learning
program? Now is the time to consider
the summer gap

Published Jan. 16, 2024

By Dan Figurski, President of KinderCare for Employers and
Champions

New year, new extended learning
program? Now is the time to
consider the summer gap
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How to Help Workers with Child Care Struggles

A shortage of child care options is causing stress for workers. But some employers are
stepping up.

March 8, 2024 | Tamara Lytle
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How to Help Workers
with Child Care Struggles

N.C. employers add on-site child
care to support in-office workers

@ Katie Peralta Soloff
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N.C. employers add on-site child
care to support in-office workers

4 Ways Companies Should
Respond To The Childcare Crisis

Tracy Brower, PhD Senior Contributor ®

A &o Feb 19, 2024, 12:00pm ES

Twrite about happiness, work-life fulfillment and the

future of work.

4 \Ways Companies Should Respond
To The Childcare Crisis



https://www.axios.com/local/charlotte/2024/03/03/nc-employers-onsite-child-care-support-office-workers
https://www.axios.com/local/charlotte/2024/03/03/nc-employers-onsite-child-care-support-office-workers
https://www.shrm.org/topics-tools/news/hr-magazine/helping-workers-child-care-struggles
https://www.shrm.org/topics-tools/news/hr-magazine/helping-workers-child-care-struggles
https://www.forbes.com/sites/tracybrower/2024/02/19/4-ways-companies-should-respond-to-the-childcare-crisis/?sh=4a7e643536b6
https://www.forbes.com/sites/tracybrower/2024/02/19/4-ways-companies-should-respond-to-the-childcare-crisis/?sh=4a7e643536b6
https://www.k12dive.com/spons/new-year-new-extended-learning-program-now-is-the-time-to-consider-the-su/704147/
https://www.k12dive.com/spons/new-year-new-extended-learning-program-now-is-the-time-to-consider-the-su/704147/
https://www.k12dive.com/spons/new-year-new-extended-learning-program-now-is-the-time-to-consider-the-su/704147/

Why bundle products?

Here’s a simple way to build a flexible child care
benefits package that reflects your workforce and
their changing priorities. The benefits are
enormous! You can help simplify the lives of your
employees, transform company culture, build
loyalty, and retain top talent.

Take a look at our suite of solutions and consider
adding what you’re missing. We’re certain you'll
find offerings that fit your employees’ needs—
whether your organization operates on a fully
remote, on-site, or hybrid work model.

|:| Tuition Benefit and Tuition Benefit+

Make the cost of child care more manageable by
offering scalable savings on tuition (from 10—-100%)
at 1,400+ KinderCare and 750 Champions locations
nationwide.

Learn more about Tuition Benefit and Tuition
Benefit+.

Back-up Care

When planned or unplanned gaps in schedules
come up, Back-up Care saves the day. Offer a
safety net by allocating a bank of days for drop-in
(or planned) on-demand child care.

Learn more about Back-up Care.

Before- and After-School Care

Support employees with child care solutions for
elementary students before and after the school bell
—either on-site or at a nearby location.

Learn more about Before- and After-School Care.

Child Care Benefits That Make You Shine

Bundle up for winning combinations

Priority Access

I:I Priority Waitlist

Help your employees move to the top of the waitlist
at a KinderCare center with this benefit. Accessible
care goes a long way in recruiting top talent.

Learn more about Priority Waitlist.

Dedicated Space

Guarantee an immediate seat for your employees’
children at high-demand center locations.
Learn more about Dedicated Space.

Champ Camp

Seasonal Break Programs

When school breaks arrive in summer, winter and
spring, give your employees a boost with fun and
educational child care programs that include field
trips, outdoor adventures, and STEM activities.
Learn more about Champ Camp Seasonal Break
Programs.
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https://www.kindercare.com/employer-sponsored-child-care/corporate-benefits/tuition-benefits
https://www.kindercare.com/employer-sponsored-child-care/corporate-benefits/tuition-benefits
https://www.kindercare.com/-/media/B2B-Subsite/PDFs/KCAW-Parent_Confidence_Report_2022-R2V1.pdf
https://www.kindercare.com/employer-sponsored-child-care/corporate-benefits/back-up-child-adult-care
https://www.kindercare.com/-/media/B2B-Subsite/PDFs/KCAW-Parent_Confidence_Report_2022-R2V1.pdf
https://www.kindercare.com/-/media/B2B-Subsite/PDFs/KCAW-Parent_Confidence_Report_2022-R2V1.pdf
https://www.kindercare.com/employer-sponsored-child-care/corporate-benefits/priority-access
https://www.kindercare.com/-/media/B2B-Subsite/PDFs/KCAW-Parent_Confidence_Report_2022-R2V1.pdf
https://www.kindercare.com/employer-sponsored-child-care/corporate-benefits/priority-access
https://www.kindercare.com/-/media/B2B-Subsite/PDFs/KCAW-Parent_Confidence_Report_2022-R2V1.pdf
https://www.discoverchampions.com/landing-pages/summer-break
https://www.discoverchampions.com/landing-pages/summer-break
https://www.kindercare.com/-/media/B2B-Subsite/PDFs/KCAW-Parent_Confidence_Report_2022-R2V1.pdf
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